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	Situation, Behavior, Impact (SBI) Feedback Form

	Facilitator observed: 		Date/Time:  	
Your name: 		    
Your Role during the Facilitation*:  			

	Situation (when and where):

	Behavior (specific description of what you observed the facilitator say or do):

	Impact (the impact on you in role: what you felt or thought in response to the situation and behavior of the facilitator and how it affected your participation):

	* The role you have in a group or in relation to the other group members and/or the facilitator informs how you experience another person’s behavior. For example, when in a supervisor role, you may be more sensitive to behavior that might challenge your authority than when you are in a peer role.
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